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job is to lay out an idea that I think will
make the system more fair.

And the second question—or the first
question

Q. It’s a means-based program where the
real wealthy people might not get very
much out of it.

The President. It is—that’s right. I mean,
obviously, it is means-based when you're
talking about lower income versus wealthier
income. The lower income people’s benefits
would rise faster. And the whole goal would
be to see to it that nobody retired in pov-
erty. Somebody who has worked all their
life and paid into the Social Security system
would not retire into poverty.

One other point on Social Security that
people have got to understand is that it’s—
the system of today is not fair for a person
whose spouse has died early. In other
words, if youre a two-working family like
a lot of families are here in America, and—
two people working in your family, and the
spouse dies early—before 62, for exam-
ple—all of the money that the spouse has
put into the system is held there, and then
when the other spouse retires, he or she
gets to choose the benefits from his or her
own work or the other spouse’s benefits,
which is ever higher but not both. See what
I'm saying? Somebody has worked all their
life, the money they put into the system
just goes away. It seems unfair to me. I've

talked to too many people whose lives were
turned upside down when the spouse died
early and all they got was a burial benefit.

If you have a personal savings account,
a voluntary personal savings account, and
your—and you die early, that’s an asset you
can leave to your spouse or to your chil-
dren. That’s an important thing for our fel-
low citizens to understand. The system
today is not fair, particularly if a spouse
has died early, and this will help remedy
that.

Listen, thank you all for your interest.
God bless our country.

NoTE: The President’s news conference
began at 8:01 p.m. in the East Room at the
White House. In his remarks, he referred to
Prime Minister Ibrahim al-Jafari of the Iraqi
Transitional Government; President Vladimir
Putin of Russia; United Nations Special
Envoy Terje Roed-Larsen; President Bashar
al-Asad of Syria; Gen. George W. Casey, Jr.,
USA, commanding general, Multi-National
Force—Iraq; Lt. Gen. David H. Petraeus,
USA, commander, Multi-National Security
Transition Command—Iraq; Chairman Kim
Chong-il of North Korea; and former Presi-
dent Jiang Zemin of China. A reporter re-
ferred to Tony Perkins, president, Family
Research Council. The Office of the Press
Secretary also released a Spanish language
transcript of this news conference.

Remarks in a Discussion on Strengthening Social Security in Falls Church,

Virginia
April 29, 2005

The President. Thank you all very much.
Thanks for the warm welcome. Thanks for
coming today. I want to thank the Northern
Virginia Technology Council for hosting
this event. Sudhakar Shenoy is the chair-
man. Thank you, Sudhakar, I appreciate it
very much. Bobbie Kilberg is the president.

Obviously, you've stacked the audience
with—[laughter]—I appreciate you coming.

We're here to talk about an important
subject, and that's going to be the future
of—what the future holds for younger
Americans, you know, is whether or not
we've got the will and courage to make
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sure the Social Security system works for
a younger generation.

Before we get there, I do want to say
a couple of things. One, I'm sorry Laura
is not with me. She is—she’s doing a fabu-
lous job as the First Lady. I'm proud of
her. I love her dearly.

I appreciate Bill Howell, who is the
speaker of the house from the great Com-
monwealth of Virginia. Mr. Speaker, thank
you for coming. I appreciate you being
here. Where’s the Speaker? There he is.
Thanks for coming, Speaker. Appreciate
you serving.

I want to thank Tony Griffin, the Fairfax
County executive. I'm honored you're here,
Tony. Thank you for coming. I want to
thank the local and State officials who are
here. I appreciate youre willing to serve
your community and your State. I want to
thank the Department of Community and
Recreation Services, Pat Franckewitz and
Joyce White, for opening up this beautiful
facility. And I want to thank our panelists
for joining us here to have a discussion
about Social Security.

Look, I—a lot of people have said, “Why
did you bring this up, you know? Why do
you want to talk about the issue of Social
Security when you don’t have to? After all,
the problem is down the road.” T think
the job of a President is to recognize reality
and, if a President sees a problem, have
the willingness to step up in front of the
American people and say, “We have a
problem,” explain the problem, and then
go to the United States Congress and say,
“Let’s work together to fix the problem.”
The job of the President is to confront
problems.

I think the American people—I know the
American people expect those of us who
have been elected to hold office to have
set aside party politics and focus on solu-
tions to problems confronting our country.
That's what I know they expect. And that’s
the spirit in which I enter this debate. On
one hand, my job is to confront problems;
on the other hand, it’s to call people to-

696

gether to solve them. And here’s the prob-
lem with Social Security.

First, I want to praise one of my prede-
cessors, Franklin Delano Roosevelt. He did
a very smart thing when it came to creating
a retirement system to help people have
dignity in their final years of life. And So-
cial Security has worked for a lot of folks.

The problem is, the math is changing
on Social Security, and the reason the math
is changing is because there are a bunch
of baby boomers like me getting ready to
retire. 1 reach retirement age in 4 years.
That's a convenient time. [Laughter] Do
you realize today there are 40 million retir-
ees, and when the baby boomers fully re-
tire, there’s going to be 72 million retirees.
In other words, there’s a baby boomer
bulge, and the group of folks here very
soon, will be getting ready to count on a
younger generation to pay its benefits that
we’ve been promised.

The problem is, the benefits we've been
promised are greater than the benefits
promised to a previous generation, and
those benefits rise faster than the rate of
inflation. And to compound the problem
is, we're going to live longer. You got a
lot of people, living longer, getting greater
benefits.

I'm sitting up here with some folks who
are going to be paying into the system.
What has changed about the payers into
the system is that the number of payers
are shrinking relative to those who are
going to receive benefits. In 1950, 16 work-
ers were paying into the system for every
beneficiary. In other words, the load was
pretty light. Today, there are 3.3 workers
per beneficiary. Soon there’s going to be
two workers per beneficiary. Fewer workers
paying greater benefits to more people liv-
ing longer—that’s the change in the math.
That is what has changed from the time
Franklin Roosevelt set up the program.

And what it means in terms of budgetary
terms is that in 2017, the pay-as-you-go
system goes into the red. “Pay as you go”
means, by the way, money comes in, and
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it goes out. You pay, and we go ahead
and spend. And we spend not only on re-
tiree benefits, but we spend on every other
program. And all that’s left is file cabinets
full of I0Us. You know, the people think,
well, the Government has collected our
money, and theyre going to hold it for
us, and then when we retire, we'll give
it back to you. That’s just not the way it
works. It is a pay-as-you-go system. And
therefore, when you have a lot of baby
boomers living longer, getting greater bene-
fits, in a pay-as-you-go—and more and
more of us are getting what the Govern-
ment said, the system goes into the red
because you've got fewer payers.

In 2027, the obligations of the Federal
Government to retirees will be $200 billion
greater than the payroll tax receipts. See,
starting in 2017, the system goes into the
red, and it gets worse every year—2027,
200 billion. About 2030-something, it’s 300
billion, and eventually, 2041, it’s broke.

And the temptation, by the way, in
Washington is to say, “Well, gosh, that
seems like a long way down the road.” But
2017 is not very far down the road. And
if you're a younger worker and you start
paying into the payroll system today, and
2041 is about the time you start retiring,
I'm telling you, the system is going to be
bankrupt unless we do something about it.
In other words, you're working all your life;
you're putting money in; and by the time
it comes for you to get ready to retire,
there’s nothing there. That’s a problem,
folks, and it requires a solution. It requires
people coming together to make this work.

And so my strategy has been, one, travel
around the country, explain to the Amer-
ican people we have a problem. And they
now understand we have a problem. The
debate in Washington has shifted, by the
way. Early on this year, people were saying,
“It's not really a problem. You know, we
don’t have a problem in America.” T don’t
think you hear that anymore. Oh, there
may be a few isolated voices saying, “It’s

not a problem.” Most people now under-
stand we’ve got a problem.

My other mission early on in this—in
the debate was to make it clear to seniors,
youre going to get your check. There are
a lot of people in this country counting
on their Social Security check. And a lot
of people are saying—as a matter of fact,
I went to the computer class and a lady
said, “You make sure I get my check.”
She’s counting on it. And I recognize
there’s been a lot of propaganda. There’s
been propaganda in political campaigns say-
ing, “If old so-and-so is elected, you're not
going to get your check” And I'm sure
there’s some propaganda out there working
its way through the system now, trying to
frighten seniors.

But our seniors have got to understand
the system is solvent for them. Nothing
changes for people who were born prior
to 1950. It’s those born after 1950 that
need to ask our elected Representatives,
“There is a problem, and what you going
to do about it?”

I want to tell you what I think we ought
to do about it. I think we ought to come
together in good faith and discuss good
ideas. I laid out some ideas. I have been
laying out ideas about what I think we
ought to do. First, I know that we ought
to be able to say in a new system, as we
fix the safety net for future generations,
that you must receive benefits equal to or
greater than the benefits enjoyed by today’s
seniors. In other words, any reform has got
to say that to those who are paying into
the system.

Secondly, I think the country needs to
set this goal for future generations, that
if you've worked all your life and paid in
the Social Security system, you will not re-
tire into poverty. And there’s a way to make
that happen, and that is to have the bene-
fits for low-income workers in a future sys-
tem grow faster than benefits for those who
are better off. If Congress were to enact
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that, that would go a long way toward mak-
ing the system solvent for a younger gen-
eration of Americans.

I have a duty to put ideas on the table.
I'm putting them on the table, and I expect
Republicans and Democrats to do the same
kind of thing, and so do the American peo-
ple. The American people expect us in
Washington, DC, to do our duty and not
play politics as usual with an issue as im-
portant as Social Security. When Congress
comes together to discuss this issue, it’s
important for us to permanently fix Social
Security. The reason I say that is because
some of us were around in 1983 when Ron-
ald Reagan called Tip O’Neill and said,
“We got a problem,” and they came to-
gether and put together a 75-year fix.
That's what they said, “We got us a 75-
year fix.”

The problem is 25 years—or 22 years
after 1983, we're still talking about it. The
75-year fix lasted about 22 years. And so
now is the time to permanently fix Social
Security. Any solution that comes forth out
of Congress must permanently fix it.

As we permanently fix it, we have a great
opportunity to make the system a better
deal for younger workers. And here’s how:
Younger workers should be allowed to take
some of their own money, some of their
own payroll taxes they pay into the system,
and set it aside in a personal savings ac-
count. Now, this isn’t the Government tell-
ing you what to do, the Government saying,
“You must set aside a personal savings ac-
count.” This is the Government saying,
“You should have the option, if you so
choose, to take some of your own money,
some of the money that you've earned, and
put it aside in a personal savings account.”

And here’s the benefit from such an idea.
One, the Government does not—doesn’t
get a very good return on your money
when we take it from you. If you were
to put your money in a conservative mix
of stocks and bonds, you would get a better
rate of return. And that rate of return, over
time, will make an enormous difference to
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somebody who wants to build a nest egg.
Do you realize that stock investments have
returned about 9 percent more than infla-
tion per year since 1983, while the Social
Security real return is only about 2 percent.
That means if you were to invest a dollar
in the market in °83, it would be worth
$11 today, while your dollar in Social Secu-
rity is worth 3. Think about what that
means if you put a fair amount of money
aside over time. It means your own money
would grow better than that which the
Government can make it grow. And that’s
important.

It’'s an important part of being a part
of a vibrant—a retirement system. You're
going to get a check from the Government.
The question is, how big? If you're allowed
to take some of your own money and watch
it grow faster than the rate at which Gov-
ernment can grow it, it means you've got
a bigger nest egg.

Secondly, I like the idea of people own-
ing something. We want more people own-
ing their assets in America. You know,
there’s kind of a concept around that says
maybe only a certain kind of people should
own assets, an investor class, maybe only
the rich. I firmly reject that idea. That’s
not how I view America. I want more peo-
ple owning things, owning their own home,
owning their own business, owning their
own retirement account, owning assets that
they can pass on from one generation to
the next. The more people that are able
to do that, the better off America is.

Thirdly, the system today is patently un-
fair for families if a spouse is to die earlier
than expected. Think about this kind of
system we have today. You work all your
life; your husband or wife works all their
life, and one of you dies before 62 years
old, or after 62. If they die before 62, you
get no survivor benefits. You get a little
stipend to help bury your spouse, period.
All the money goes in, waits until you reach
retirement age. When you reach retirement
age, if you have worked as well, you get
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either your spouse’s benefits or your bene-
fits, which are ever higher, but not both.

So if one of the two of you have worked
all your life—or worked your life and put
money in, you don’t get anything as result
of your labor. I think it will make sense
to allow people to set aside some of their
own money in a personal account so they
have their own assets, and if they happen
to die early, they can pass it on to their
wife or husband. In other words, your as-
sets just don’t disappear like the current
system encourages.

But you've got something you call your
own, finally. I like an idea—remember, this
is a pay-as-you-go system. People are going
to be counting on future Congresses to
make decisions what to do with your
money. I like the idea of you being able
to have an asset base that the Congress
can’t take away. The Congress doesn’t get
to spend on your behalf, because it’s your
asset. You own it. It is your nest egg.

Personal savings accounts make a lot of
sense to me. They also make a lot of sense
to a generation of Americans that are used
to investing. I was telling the folks up here
that when I was in the twenties, I don’t
remember spending a lot of time thinking
about my 401(k). It's because they didn’t
exist. Think about what’s happened in our
society. A lot of people are becoming ac-
customed to watching their money grow.
There’s a new and—a group of investors
from all walks of life that are comfortable
with watching their assets grow and expect
to be able to manage their own assets. The
culture has changed when it comes to in-
vesting.

Now, people often ask me, you know,
“Can I—are there going to be wise ways
to set up these savings accounts?” Of
course there will be. I'm not going to say,
“You can—we want you to have a retire-
ment fund. You can take your money and
put it in the lottery.” In other words,
there’s a conservative mix of bonds and
stocks that will be available. If you're risk-

adverse, you can buy Treasury bonds, as
far as I'm concerned.

You know, people say, “Well, you know,
what happens if I'm getting close to retire-
ment and there’s a market swing?” Well,
when you get close to retirement, there
are ways to diversify out of a mix of bonds
and stocks and get into strictly bonds—
Government-backed bonds. People can
manage your money in smart ways. And
the role of—it seems like to me, a proper
role for the Government is to say, “Here
are the guidelines in which you can—
should be allowed to invest,” but there’s
a lot of flexibility so you can choose how
best to manage your own assets.

So this makes sense, and Congress needs
to hear the voices of people who believe
it is right and fair to give them the option
to watch their own money grow. And we've
got some people up here today that have
got a pretty good idea about what they
want to do with their own money.

Oh, by the way, just as an aside, I think
itll interest you to know that this isn’t a
new idea I'm discussing. As a matter of
fact, Congress has given themselves the
same opportunity that I think ought to be
available for younger workers. There’s what
they call a Thrift Savings Plan in Wash-
ington, DC. It’s available for Federal work-
ers. It says that if youre unhappy with the
Government’s rate of return, you ought to
be able to set aside some of your own
money—manage your own money in a re-
tirement account. Seems like to me that
if a Member of the United States Congress
thinks it's okay to manage his or her
money, that same privilege and opportunity
ought to be extended to workers all across
America. What’s good for the Congress
ought to be good for the working people
in the United States.

Doctor Olivia Mitchell is with us. She’s
an expert on the subject. Ph.D.?

Olivia S. Mitchell. Yes, sir.

The President. For those of you who are
younger, I just want you to look at the
examples being set here. Olivia is a Ph.D.
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I was a C student. [Laughter] Olivia is the
expert. I'm the President. [Laughter] Any-
way, thanks for coming. A couple of B’s,
a couple of B’s, yes. [Laughter]

Tell us what you do, Olivia.

Dr. Mitchell. Yes, sir, thank you. It's a
great pleasure to be here with you today.
I teach pensions in Social Security at the
Wharton School at the University of Penn-
sylvania. I've been teaching in this area for
25 years, and the one thing that I've no-
ticed is this year, the students are paying
attention, finally, and I thank you for that.
You're a great educator.

The President. They ought to be paying
attention. The Social Security trustees esti-
mate that for every year we wait, it costs
another $600 billion. It is conceivable that
if we do nothing, that the payroll tax will
get up to 18 percent for younger Ameri-
cans.

Anyway, go ahead.

Dr. Mitchell. So it's absolutely correct.
The system is running into trouble. Within
13 years, the payroll tax coming in will not
be sufficient to pay benefits.

[At this point, Dr. Mitchell continued her
remarks and concluded as follows.]

Dr. Mitchell. As a former member of
your Commission to Strengthen Social Se-
curity, I watched with great attention to
the press conference last night, and I was
very encouraged because I heard several
things; One, that you're going to try to re-
duce the rate of growth of benefits to re-
store solvency—that’s essential—two, that
benefits will never fall below today’s bene-
fits—I think that’s key—and third, the
thing you've spent a lot of effort focusing
on, personal retirement accounts. Those, to
my mind, are a central element—diversi-
fied, low cost, and offer people the oppor-
tunity to manage their money. So I con-
gratulate you for it.

The President. Yes, 1 asked Olivia to join
a council headed by Daniel Patrick Moy-
nihan. Unfortunately, he has gone on. But
he ran a bipartisan Commission in 2001.
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Dr. Mitchell. He and Dick Parsons.

The President. Yes, Dick Parsons—and
they took a look at this in a very sober
way, in a nonpolitical way, and came up
with some serious recommendations, many
of which are now being discussed in Con-
gress. And I want to thank you for serving
on that.

The Commission shows what is possible
when people set aside partisan politics and
focus on solving America’s problems. And
that’s what we need to do in Washington.
There’s too much kind of “gotcha™ politics,
you know, “We can’t work here because
somebody may look good.” But eventually
what’s going to happen in this debate is
that if—those who block meaningful reform
are going to be held to account in the
polls. See, the more people who understand
the problem, the more young people who
understand inaction by this Government is
going to saddle them with enormous
taxes—will be going to the polls. Theyre
going to be saying to the people running
for office, “How come you didn’t do any-
thing about it? Where were you when it
came time to come up with fair reform
that take care of the poor, that make sure
that younger workers have got a better
deal? And so I want to thank you for
your hard work on that issue, Olivia. And
thank you for joining me again.

Kristin Seitz is with us. Kristin welcome?

Kristin Seitz. Thank you.

The President. Do you make a living?

Ms. Seitz. I do. My name is Kristin Seitz.
I'm 23 years old, and I'm actually the exec-
utive coordinator at the Northern Virginia
Technology Council.

The President. Good.

Ms. Seitz. I graduated in 2004 from the
Ohio State University, and NVTC is my
first job since graduating.

The President. Great, yes. Are you con-
cerned about the fact that the mighty Texas
Longhorns will be playing at Ohio State
this year? [Laughter]

Ms. Seitz. 1 actually got my alumni tick-
ets yesterday in the mail.
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The President. You did? Good.

Ms. Seitz. And unfortunately, I will not
be at the Texas game, which is a real
shame.

The President. Anyway—|laughter|—back
to the subject at hand. You told me that
you contribute to a 401(k)?

Ms. Seitz. 1 do. I contribute up to 3
percent. We get matched at NVTC

The President. Right.

Ms. Seitz. for up to 3 percent. I
actually invest up to 4 percent.

The President. Good.

Ms. Seitz. T'm also looking at

The President. Why are you doing that?
Why did you decide to do more?

Ms. Seitz. Because 1 like the idea that
I'm able to grow my money. I can invest
it, and the faster it grows, the more money
I'm going to have, the better I'm going
to be in the future.

The President. Yes. And at age 23, that
seems like an awfully young age for people
to be investing. “Investing” is kind of a
powerful word for a lot of people in Amer-
ica. They wonder, “Can I possibly figure
out how to invest?” And I'm just curious,
have you found it to be a burdensome ex-
perience

Ms. Seitz. 1 have not.

The President. a nerve-wracking ex-
perience, an easy experience?

Ms. Seitz. I very much enjoy it. I like
being able to go through and see what is
doing well, what is not. My boylfriend,
George, who is actually from Texas

The President. Boyfriend, George?

Ms. Seitz. My boyfriend, George, who
is from Texas—({laughter].

The President. Where is he? Big George?
Where is George from Texas, do you know?

Ms. Seitz. He’s in San Antonio.

The President. San Antonio. Awesome,
George. You got a little notoriety here.
[Laughter] Maybe the folks back home are
watching C-SPAN, you never know.
[Laughter]

Ms. Seitz. He just started a career re-
cently in personal finance and sells mutual

funds, so I was looking into investing in
a mutual fund as well.

The President. Yes, good. But you're pay-
ing attention to it. It’s a subject that is—
youre comfortable in talking about invest-
ment, which is an important thing for peo-
ple to understand. Sometimes you hear
what these personal accounts—I mean, ask-
ing people to do something they’re not ca-
pable of doing. Frankly, it's kind of an
elitist point of view, isn’t it? Plenty of peo-
ple are capable of learning how to watch
their money, particularly since it’s their
money.

Give me your views on Social Security.
Have you got any thoughts on that?

Ms. Seitz. 1 have noticed, since this is
my first full-time job out of college, how
much money is taken out of my paycheck
each pay period for Social Security that I
may not see when it comes to my retire-
ment.

The President. Yes, see, it’s interesting.
It's the biggest tax a lot of people pay.
And younger Americans are saying, “I'm
not so sure I'm going to see it.” The bene-
fits of putting into it—and I appreciate
that. A lot of—I like to quote the—some
youngster told me about the survey that
said, many young people are—think it’s
more likely theyre going to see a UFO
than get a Social Security check. [Laughter]
I don’t know if youre one or not. [Laugh-
ter]

But it’s an interesting dynamic, isn't it?
A lot of young people are beginning to
say, “It’s taking a big bite out of my check,
and I'm putting into a system I'm not sure
I'm going to see anything back from,”
which says to me that people who have
been elected to office better be wary of
not taking care of the system, because
when a lot of young people—see, when
their grandparents realize theyre going to
get the check, nothing changes, and a lot
of young people are starting to say, “I'm
putting something into the system that may
not be around when I retire,” it creates
an interesting set of dynamics, doesn’t it?
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A lot of young people are beginning to
pay attention to the issue, a lot of young
people are comfortable with investing.

Do you get a—how do you pay attention
to what you invest in?

Ms. Seitz. 1 can go online and check
my—what each of my investments are
doing, and I can change them at that time
if T feel it’s necessary.

The President. Yes. It's great, isn’t it?
It’s an interesting system. It’s an interesting
cultural change, people going online to
watch her investments grow. And if she
doesn’t like what’'s happening, she can
change. And to me, I like the idea of
Americans opening up a statement on a
regular basis, watching their assets. It may
make people pay attention closer to tax pol-
icy in Washington, DC, for example, or de-
cisions made by elected officials.

Thanks for coming. Well done. Good job
on hanging out with a Texan. [Laughter]

Yuctan Hodge.

Yuctan Hodge. Good morning, Mr. Presi-
dent.

The President. Yuctan—it’s a really inter-
esting first name.

Mr. Hodge. Yes, it is. My dad is
Anguillan. It's a small Virgin Island off the
coast of St. Martin. And the name means
“forever young.”

The President. Forever young? Yuctan,
I've got bad news for you. [Laughter]

Mr. Hodge. In spirit, sir, in spirit.

The President. Yes, in spirit. That's good.
If you can stay forever young, the Social
Security issue wouldn’t matter. [Laughter]

Mr. Hodge. Not at all.

The President. Someday, you're going to
be counting on the check. Tell me what
you do.

Mr. Hodge. 1 started a web development
company in 2000 while I was an undergrad
at the University of Virginia, studying eco-
nomics.

The President. How about that? Entre-
preneur, somebody who is taking risk,
somebody in college—it’s fantastic. How’s
it doing?
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Mr. Hodge. 1t's doing very well. I'm actu-
ally getting ready to actually close it down
because in the fall, I'll be returning to UVA
to attend the Darden MBA program.

The President. Fabulous. Congratulations.

Mr. Hodge. I'm very excited.

The President. Yes, you ought to be. You
ought to be. It says here, like, you're about
to get married. Youre going to go back
to school and get married.

Mr. Hodge. 1 have a very busy summer
coming up. I'm getting married in July. My
fiancee is here in the audience.

The President. Oh, there she is. Fan-
tastic. Congratulations. When—what’s the
date?

Mr. Hodge. July 3d.

The President. Tied up, but—Ilaughter].

Mr. Hodge. Well, it's here in the city,
if you can make it.

The President. It is, well—[laughter]—
send me an invitation. At least youll get
a gift. [Laughter]

Give me your thoughts on investments.
Obviously, you're a smart guy, started your
own business prior to graduating from col-
lege. You've got ambitions, dreams, hopes.

Mr. Hodge. Well, the same year I started
my company, I also opened a Roth IRA
with Fidelity and started capping it out
each year because I realized

The President. Tell people what a Roth
IRA is. Some people listening may not un-
derstand what a Roth IRA is.

Mr. Hodge. 1t’s basically another retire-
ment account that you can set aside, I be-
lieve this year, it's 3,500 a year tax-free.
And you could return that money to you
at around 55, I believe.

The President. Right. In other words, it’s
in a savings account. It's a way for an indi-
vidual to set aside some of his own money
in this case and watch it grow.

Mr. Hodge. Definitely.

The President. Yes.

Mr. Hodge. And again, I check it online
and get monthly statements so I always
know what’s going on with my money.
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The President. So you're paying attention.
Sure.

Mr. Hodge. T'm definitely paying atten-
tion.

The President. Yes. Don’t you like the
idea of people paying attention to their as-
sets and watching them grow? I think it’s
an incredibly fantastic opportunity to spread
that opportunity throughout our entire soci-
ety. So Social Security, yes, this is the sub-
ject here. [Laughter]

Mr. Hodge. Well, I know that Social Se-
curity won’t be around, and yet your plan
for personalized accounts takes advantage
of one of the principles I learned in eco-
nomics, was compound interest and amorti-
zation, the fact that I could have an account
that T have control over that makes—turns
my money and allows it to make more
money is far better than any alternative.

The President. Yes, compound interest
for some may be a concept theyre not fa-
miliar with. Money grows exponentially?

Mr. Hodge. That’s correct.

The President. How would you describe
compound interest?

Mr. Hodge. Your money grows depend-
ing on how you have it quarterly or yearly.
And every year

The President. Tends to accumulate and
get bigger and bigger and bigger.

Mr. Hodge. Definitely.

The President. Do you realize that if
youre a person who’s made $35,000 over
your lifetime, and the Government allowed
you to take a third of your payroll taxes
over that period of time and set it aside
in a conservative mix of stocks and bonds,
that over time, when it came time to retire,
that money you set aside would grow to
be $250,000. That's the compounding
rate—that’s what, when you keep investing
your money, keep reinvesting and inter-
est—the compounding rate of interest al-
lows for that kind of growth.

Think about that. A person who has
made $35,000 over their life, allowed to
take a third of the payroll taxes, set it aside
in the personal savings account they call

their own. That person has got a nest egg,
tangible assets that they can then pass on
to whomever they choose. That’s the power
of compounding interest. We don’t have
that power if we hold your money in Gov-
ernment to the extent that you can have
if you hold it yourself. And that's what—
that's what Yuctan is talking about. He
said—TI think he’s saying, “Just give me the
chance.” He wants

Some people may not choose, by the
way, to set aside their money. That’s okay.
The great thing about America is we ought
to be giving people the opportunity to
make that decision. Government ought not
to make it for people, particularly since—
the interesting thing is that, as I said ear-
lier, Congress has already made that deci-
sion for themselves. [Laughter] Don’t you
find that ironic?

Mr. Hodge. 1 do.

The President. Yes. [Laughter] It’s called
leading the witness. [Laughter] Good luck
on the wedding, July 3d. Gosh, you're awe-
some.

Mr. Hodge. Thank you very much.

The President. Yes. And I'm looking for-
ward to meeting the fiancee after the event.

Mr. Hodge. And the in-laws are here
too—[laughter]—my mother-in-law and two
sisters-in-law.

The President. Yes, that’s a smart move—
[laughter]—a really smart move.

Mr. Hodge. Thank you, Mr. President.

The President. Didn’t need an MBA to
figure that out. That’s good. [Laughter]

Colleen and Justin Rummel, welcome.

Colleen Rummel. Good morning.

The President. Thanks for coming. What
do you all do?

Mrs. Rummel. My name is Colleen
Rummel, and I graduated from Ball State
in 2000. And we came out here, and we
began working at Verizon right away, and
I'm an analyst there.

The President. You two work together?

Mrs. Rummel. Yes, we do, two floors
apart. [Laughter]

The President. Really, interesting.
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Mrs. Rummel. Yes, it’s interesting. It’s
fun, and it’s, you know, it’s nice to be able
to see him all the time.

The President. Yes. [Laughter]

Mrs. Rummel. We do drive separately,
though.

The President. The definition of a new-
lywed. [Laughter] That's great. How is
work?

Mrs. Rummel. It's good. I have actually
contributed to the 401(k) right away

The President. Got a 401(k)?

Mrs. Rummel. Yes, yes, and they have
a great matching program, so we took ad-
vantage of that because we wanted to make
sure that we had something, because I've
never felt that Social Security really would
be available for us.

The President. Isn’t that interesting? A
lot of people feel that way, your age?

Mrs. Rummel. Seems like it.

The President. Yes. Well, I'm going to
keep talking about it. See, I think it’s really
important for people your age to under-
stand the truth. The best thing the Presi-
dent can do is just out lay the truth. Just
put the facts out there. People can make
up their own mind about whether or not
they feel comfortable about Social Security.
Youre—I guess, youre getting the mes-
sage—401(k)s, again, so people fully under-
stand what that is?

Mrs. Rummel. We get to set aside up
to a certain percentage of our paycheck
pre-tax, per pay period. And some compa-
nies offer a matching program where they
will match up to the next percentage to
help affect your growth

The President. Right.

Mrs. Rummel. and grow your invest-
ment.

The President. You and old Justin there,
figure out what youre going to invest in?

Mrs. Rummel. Actually, our son. We have
an almost 11-month-old son, and once he
was born, we realized with all the costs
that come with raising children, just child
care and braces and college, and gosh, he
just started almost walking, so now we're
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thinking, “Oh my gosh, he’s just going to
get into everything in”

The President. she is, yes.

Mrs. Rummel. We realized that we need
the—we need to make sure we have some
money set aside so that way, you know,
if something happens to us, he’s taken care
of besides—especially if he’s above the age
of getting death benefits from the parents.

The President. Yes, I appreciate that. Jus-
tin, you got anything to offer there? Mom’s
doing a heck of a job. [Laughter]

Justin Rummel. She’s talking for me, as
usual. The program that is actually set aside
is mainly for our son, Gavin. He’s the main
focus with that, the idea of being able to
take money, set it aside, and also bring
it back, is definitely a key factor, but along
with that—alongside of that, the idea that
Social Security won't be there for us when
we retire, and we're taking the steps for
it. What I'm really concerned about is
what’s going to happen to him and what
he’s going to have to deal with at the point
where Social Security becomes bankrupt.

The President. Yes. That’s a great ques-
tion. First of all, T've always said Social
Security is a generational issue. Once the
grandparents here in America understand
they're going to get their check, then they
start saying, “What about my grandkids?”
Here you’ve got young parents Wondering
about their child—their child, Gavin. And
it’s a natural question for people from one
generation to ask.

You know, we—those of us who are baby
boomers were very fortunate to have a gen-
eration before us make huge sacrifices for
the country. They confronted problems.
They confronted big problems. It’s now our
obligation to confront the same problems
so that the next generation coming up will
say, “Thankfully—thankfully the generation
ahead of us did the right thing.”

There’s a lot of parents, you know, begin-
ning to—when they figure out what’s going
on, are beginning to say, “Gosh, we've got
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a serious problem for my child, and T ex-
pect the Government to do something
about it.”

Here we've got a young couple used to
managing their own money. Mom has said
she’s not sure Social Security is going to
be there. Dad said, “If it’s not there for
us, it’s definitely going to be a burden for
my kid.”

See, the issue here is, once you see the
problem, whether or not we've got the po-
litical will to deal with it. Otherwise we
strap a—younger generations with enor-
mous financial burdens. And I appreciate
you worrying about your kid. You need to
worry about yourself, too, because you’re
going to be paying into a system that is
bankrupt in 2041.

Thanks for coming. Good luck.

Mrs. Rummel. Thank you.

The President. Good.

Mr. Rummel. Thank you.

The President. Yes. 1 appreciate you
being here.

Paul Sanchez.

Paul Sanchez. How are you doing?

The President. Pretty cool. [Laughter]
So-so. [Laughter] Feeling great, thank you.
How are you doing? [Laughter]

Mr. Sanchez. I'm doing great.

The President. You're looking good.

Mr. Sanchez. This is fun. This is new
for me, so

The President. Well, welcome. Are you
employed?

Mr. Sanchez. Yes, sir, I am. I'm a cer-
tified financial planner. I work for Sullivan,
Bruyette, Speros & Blayney in Tysons Cor-
ner, Virginia.

The President. Yes, here’s your chance.
Looking for some customers?

Mr. Sanchez. Absolutely. [Laughter] Can
never have too many of those, right?

The President. That's right. Where were
you raised?

Mr.  Sanchez.
[Laughter]

The President. Did you know George?
[Laughter]

San Antonio, Texas.

Mpr. Sanchez. No, I don’t.

The President. High school? Yes, where
did you go to high school?

Mr. Sanchez. John Jay High School in
San Antonio.

The President. John Jay, very good.

Mpr. Sanchez. You know that school?

The President. Yes, of course. I was, re-
member, the Governor. [Laughter] How
quickly they forget.

Mr. Sanchez. 1 could really test you and
ask if you know the mascot, but I won'’t
do that.

The President. No. [Laughter] So, like,
why did you sign up for this panel, just
out of curiosity?

[Mr. Sanchez made further remarks.]

The President. Yes. Isn't it interesting to
hear people sit up here and say, “I'm not
so sure Social Security is going to be there
for me.” I don’t remember saying that
when I was 20 years old. As a matter of
fact, T was pretty confident that—when I
thought about it—the promise Government
had made to me and others would be kept.
And here, we've got citizens sitting up here
saying, “I don’t think the system is going
to be there for me.” It’s an interesting dy-
namic that people in Washington must pay
attention to. In other words, they're saying,
“We've got a problem.”

And the sad thing is, we've got folks who
are just beginning to pay into the system.
It must be a little discouraging to be paying
into a system that you're not sure is going
to be there.

Mr. Sanchez. Well, T try to put a positive
spin on it. My dad is 60, so he’s counting
down the days to where he gets it, so I
figure, he’ll get some of what I'm paying
in.

The President. No, that's—I appreciate
that. And

Mr. Sanchez. He does too.

The President. Yes, that's right. [Laugh-
ter] No, I'm supposed to be the funny guy.
[Laughter]
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Mr. Sanchez. 1 figured T was from Texas;
we could share a little bit. [Laughter]

The President. Compadre. [Laughter]
You know, you—first of all, you hear these
stories about people saying, “Gosh, well,
if I were in the stock market and the mar-
ket declined, T'd lose everything.” Give
people a sense, as a planner, of how you
help people at the end of their life prepare
for a different risk portfolio.

Mr. Sanchez. When I started investing,
it was in 1997, right out of college. So
I've seen two extremes. I've seen a bull
market that has just taken off, and I've
seen a bear market just go way down. But
what that brings you back to is fundamen-
tals. When you see extremes, you've got
to go back to fundamentals. When you look
long term, we're always showing clients the
power of investing over 20, 25, 30 years
and there’s a lot of power there. So you've
just got to pick a strategy, be disciplined
with it, understand your risk tolerance, and
like you're saylng you can go to Treasury
bonds if youre so risk-adverse. But if
youre someone like myself, who is willing
to take a little risk, put half or 70 percent
in stocks, and watch it grow and work for
you.

The President. 1 suspect your risk port-
folio will change as you get a little older,
don’t you?

Mr. Sanchez. Absolutely, it will change.
But for now, I'm still pretty

The President. And that’s important for
people to understand. In other words,
there’s flexibility, where you can decide to
match your—you put your money where
you're comfortable. As you get older, you
can transfer from, say, a mix of bonds and
stocks to only bonds, relatively risk-free
bonds, so that there’s more security the
closer you come to retirement. You're not
stuck in one type of investment vehicle.

Secondly, one of the things that you hear
about—well, you know, Wall Street is going
to gouge these people. Do you realize,
there’s a lot of folks around the country
who work for local governments that enable
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their—local governments enable their peo-
ple to invest in private accounts, put their
own money in a personal savings account.
That happens a lot. I was in Galveston,
Texas. That happens in Galveston. Yes, it’s
hard to believe—([laughter]—Dbut it happens
in Ohio. It happens in the State of Ohio.
And people need to know that fees can
be managed properly, so you're not gouged.
The Government is going to make sure
youre not gouged. If we're wise enough
to create these accounts for people, there’s
going to be Government oversight to make
sure that people are treated fairly. And
that’s what you've got to know.

Mpr. Sanchez. Index, index funds.

The President. Yes, see, index funds.
Whatever the heck that means. [Laughter]
No, just kidding. [Laughter]

I do want to thank you all for coming.
I hope you have found this to be an inter-
esting dialog. Most particularly, I hope you
have—if you're a younger American, I hope
you pay attention to this issue like these
good folks have done. There’s a lot at stake
for you. It may not seem like it now—
“22 years old, got a lot of life ahead of
me.” I'm telling you, if the Government
doesn’t act, youre going to be saddled with
a big burden. When you get old enough,
you're going to be saying, “How come they
didn’t act? How come the United States
Congress is so focused on their parties, po-
litical parties, that they didn’t have the
courage to make sure the system was sol-
vent for me?” The Social Security system
is solvent for people who were born prior
to 1950. You don’t have a thing to worry
about. But if you've got a child or a grand-
child coming up and working hard, you'd
better be worried about whether or not
this Congress can do its duty.

I'm confident we're going to get some-
thing done. I believe the more the people
understand the nature of the problem, the
more they're going to speak out to their
elected Representatives. The more they un-
derstand the nature of the problem, the
more theyre going to be saying to those
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of us who are serving, “Go get it fixed.”
And I'm fully prepared to help in the proc-
ess. I put forth ideas to move the process
along. Anybody who has got a good idea,
bring it forward. And then we’ll be able
to say, when we solve it, “We did our duty
for a generation of Americans coming up.”

Thanks for giving us a chance to visit
with you. God bless.

NoTE: The President spoke at 10:29 a.m. at
the James Lee Community Center. In his re-
marks, he referred to Patricia D.
Franckewitz, director, Fairfax County De-
partment of Community and Recreation
Services; Joyce White, director, James Lee
Community Center; and Richard Parsons,
Cochair, President’s Commission to
Strengthen Social Security.

Remarks at a Tree Planting Ceremony in Honor of Arbor Day

April 29, 2005

The President. Glad you all are here.
Ready, Mr. Secretary?

Secretary of Agriculture Mike Johanns.
I'm ready.

The President. First of all, I'm honored—
we're honored to be here with the Sec-
retary of Agriculture as well as Marshal
Case, who is head of The American Chest-
nut Foundation. We are planting an Amer-
ican chestnut tree here at the White
House. This is the 133d year of Arbor Day.
Our message is to our fellow citizens: Plant
trees. It’s good for the economy, and it’s
good for the environment.

As well, Marshal informs me that The
American Chestnut Foundation has worked
very closely with the Agriculture Depart-
ment to coming up with a disease-resistant
strain of the American chestnut. And he
says we're making good progress and that

one day the American chestnut, which had
been wiped out by blight, will be coming
back. And this is our little part to help
it come back.

So, Mr. Secretary, are you prepared?

Secretary Johanns. I am ready. Let’s

The President. A man known for shov-
eling a lot of things. [Laughter]

Secretary Johanns. Exactly.

The President. Ready to go?

Secretary Johanns. Yes, I am ready.

The President. All right, let’s do it.

NOTE: The President spoke at 1 p.m. on the
North Lawn at the White House. In his re-
marks, he referred to Marshal T. Case, presi-
dent and chief executive officer, The Amer-
ican Chestnut Foundation. A tape was not
available for verification of the content of
these remarks.
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